
 

 
 

 
  

Strictly Private & Confidential 

Right To Play 
Appointment of Chief Program Officer, Global 

Appointment Details – February 2021 

 



 
 
 
 
 

Right To Play, Chief Program Officer - Appointment Details – February 2021   1  

 

 

Executive Summary 
 
 

Right To Play protects, educates and empowers children to rise 

Right To Play is a global organisation that protects, educates and empowers children to rise 
above adversity using play. By harnessing play, one of the most powerful and fundamental 
forces in a child’s life, we helped 2.3 million children last year to stay in school and out of work, 
to prevent life-threatening diseases like HIV and malaria and to stay safe from exploitation and 
abuse. We are the only global development organisation focused exclusively on using play to 
transform the lives of children and youth impacted by poverty, war, disease and inequality. 
Established in 2000, Right To Play is headquartered in Toronto, Canada and has operations 
in 22 countries across North America, Europe, the Middle East, Africa, and Asia.  
 
Please visit our website to learn more about who we are and what we do.  

http://www.righttoplay.ca/
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Who We Are 
 
 
OUR MISSION is to protect, educate and empower children to rise above adversity using the 
power of play. 

Founded in 2000 by Norwegian Olympian Johan Olav Koss, Right To Play (RTP) is an 
international charity that focuses on six key areas of development: quality education, gender 
equality, health and well-being, child protection, peaceful communities, and psychosocial 
support. 

 

OUR CULTURE 

Right To Play is a global team of change-makers motivated by our mission to protect, educate 
and empower the world’s most vulnerable children to rise above adversity. With a shared 
passion for our mission, our Culture Code guides how we act and interact based on five core 
pillars 

 Accept Everyone – Be intentional about inclusion 

 Make Things Happen – Seek opportunities to lead and innovate 

 Display Courage – Act with integrity 

 Demonstrate Care – Look after yourself and one another 

 Be Playful – Have fun at work 

For more information on our work and impact please read our Annual Report. Please also 
watch this video to find out about the five pillars of our Culture Code. 

  

https://www.righttoplay.com/en/national-offices/national-office-global/resources/
https://www.youtube.com/watch?v=3rZldrxTxw8&feature=emb_title
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Our Work 
 

Right To Play is harnessing one of the most powerful and fundamental forces in every child’s 
life, the power of play. Our programs protect, educate, and empower children to heal from the 
harsh realities of war and abuse, to change their behavior and protect themselves from 
disease, to go to school, graduate and create a better future.  We play for change in the five 
key areas described below: 

 

1. Quality Education 

We use play to ignite a life-long love 
of learning in every child, making it 
fun, active and engaging. 

Education unlocks possibilities. It is a 
right for every child, but persistent 
inequality denies many their 
opportunity and there are more than 
260 million children out of school 
worldwide. Millions more are not learning because of a lack of trained teachers in their 
communities. Girls in particular face multiple barriers that prevent them from receiving the 
same quality of education that boys do.  

Right To Play’s work focuses on both individual and systemic change. For 20 years we’ve 
pioneered new active, experiential teaching methods that transform how children learn. We 
work in both development and humanitarian contexts, helping children in situations that range 
from underfunded and overcrowded classrooms to displaced refugees living in camps. We 
work with local education authorities to train teachers and coaches on how to use these 
methods to ignite a lifelong love of learning. The result? Children attend, stay in school and 
graduate.  

Highlights of our Impact: 

 In Thailand, children in schools with Right To play programs are 3X more likely to 
actively participate in lessons than other children. 

 Children being taught by Right To Play-trained teachers in Pakistan scored 10% higher 
on standardized tests than other children. 

 In Tanzania, attendance in Right To Play-enhanced schools increased from 55% to 
73%. 

  

UN SUSTAINABLE DEVELOPMENT GOAL  

EVERY CHILD IN THE WORLD TO HAVE 

ACCESS TO INCLUSIVE AND EQUITABLE 

QUALITY EDUCATION FROM PRE-
PRIMARY TO SECONDARY EDUCATION, 
AND TO PROMOTE LIFELONG 

LEARNING OPPORTUNITIES FOR ALL. 
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2. Gender Equality 

We play to give girls a voice, to claim their 
rights to equality, education, dignity and 
safety.  

Girls are crucial advocates for change in 
their communities, but their voices are rarely 
heard and they are discouraged from 
leadership roles. At Right To Play, we 
believe girls deserve a fair future, one that 
respects their dignity, rights and ability to contribute. In Right To Play programs, girls learn to 
resist child marriage, to say no to unwanted sex and to take care of their bodies. Boys learn to 
respect that girls are their equals and build positive ideas about masculinity and gender 
equality. 

We educate girls about their rights, bring them together to boost their voices, and then 
encourage community leaders and parents to join them. Our work shows parents the damage 
that early marriage and pregnancy, female genital mutilation, neglect and gender-based 
discrimination inflict on their daughters. It challenges community leaders and parents to stand 
up for girls and equality, so that they become protected, educated and empowered.  

Highlights of our Impact: 

 In Pakistan, peer violence against girls decreased by 59% in 20 schools with Right To 
Play programs. 

 In Tanzania, the number of girls confident enough to refuse unwanted sex increased 
from 13% to 59% after just 18 months of Right To Play programs. 

 In Rwanda, 86% of Right To Play-trained teachers use gender-inclusive teaching 
practices. 

  

UN SUSTAINABLE DEVELOPMENT GOAL  

 
THE UN SUSTAINABLE 

DEVELOPMENT GOALS CALL FOR 

THE END OF ALL TYPES OF 

GENDER-BASED DISCRIMINATION 

AND VIOLENCE BY 2030.  
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3. Health and Wellbeing 

We use play to teach important health lessons, helping children learn the facts that can save 
their lives.  

At Right To Play, we’re teaching children 
how to protect and respect their bodies so 
they value themselves. In Right To Play’s 
work, both girls and boys are educated 
about safe sanitation and hand washing, 
using mosquito nets, and how to protect 
themselves against preventable diseases 
like malaria, tuberculosis, HIV and 
measles. We teach children these life-
saving lessons so that they can take care 
of themselves and take this knowledge 
back to their families and communities.  

Along with this work, we educate adolescent girls and boys about their changing bodies. We 
teach them about menstrual hygiene and sexual health in order to break down stigmas and 
encourage safe practices. We equip schools with adequate sanitary facilities for menstruating 
girls, meaning they lose fewer days of school to menstruation, and their dropout rate declines. 

Highlights of Our Impact: 

 A village in Ghana saw its malaria cases drop by 74.5% in one year after local children 
in a Right To Play program began using their knowledge to protect the community. 

 92% of children in Right To Play programs in Uganda know how to prevent HIV vs 42% 
of other children. 

 92% of children in Right To Play programs in Rwanda know how to prevent diseases 
through handwashing vs 76% of other children. 

 

4. Child Protection 

Through play, children learn how to avoid violence, 
discrimination and exploitation. 

At Right To Play, we bring children together from 
communities in conflict to break down divisions and 
embrace difference. We help children transcend the 
emotional scars of displacement and conflict, to break 
down bigotry and to treat their differences as 
strengths. We teach children tolerance, inclusion and 
trust.  

  

THE UN SUSTAINABLE 

DEVELOPMENT GOALS CALL FOR 

INTERCOMMUNAL VIOLENCE TO 

BE SIGNIFICANTLY REDUCED BY 

2030. BREAKING THE CYCLE OF 

HATRED IS CRITICAL TO 

ACCOMPLISHING THAT GOAL. 

THE UN SUSTAINABLE DEVELOPMENT 

GOALS CALL FOR THE END OF 

EPIDEMICS LIKE MALARIA, HIV AND 

CHOLERA BY 2030. THEY ALSO CALL 

FOR UNIVERSAL ACCESS AND 

KNOWLEDGE ABOUT SEXUAL AND 

REPRODUCTIVE HEALTH, ESPECIALLY 

FOR ADOLESCENTS. 

UN SUSTAINABLE DEVELOPMENT GOAL  

 

UN SUSTAINABLE DEVELOPMENT GOAL  
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Around children, our programs encourage parents, teachers and coaches to create supportive 
spaces and to create space for young people’s voices in decision-making about their lives. We 
promote social cohesion, where neighbours tolerate and care for one another in order to 
quench the flames of racism and sectarian hatred. Empowered as ambassadors for peace, 
children show that the future does not have to be determined by the conflicts of the past.  

Highlights of Our Impact: 

 In conflict-torn Burundi, 84% of children in our programs had strong inter-personal skills 
like empathy vs. 53% of other children. 

 In the Middle East, children in Right To Play programs are 3x more likely to say they 
know how to avoid conflict than children who are not in our programs. 

 60% of refugee children in Thailand in Right To Play programs say they know how to 
peacefully resolve conflict vs. 37% of other children. 

 

5. Psychosocial Support 

Play helps teach tolerance, inclusion and collaboration, and activates healing. 

Psychosocial support is an emerging area of 
focus for Right To Play. We use music, art, 
sport and games to help children recover 
from the effects of grief, trauma and toxic 
stress caused by forcible displacement. 
They learn to develop healthy coping 
mechanisms, to express their emotions in 
positive ways and to restore bonds with their 
families and peers.  

We train teachers, coaches and parents to provide ongoing psychosocial support as part of 
sustainable interventions that offer clear pathways for refugee children to develop the crucial 
life skills they need to adapt to their new lives.  

Our work with psychosocial support serves as a foundation for the rest of our work with refugee 
children, empowering them to rise above their circumstances and pursue their education. 

Highlights of Our Impact: 

 In Burundi, 85% of Right To Play participants feel they have strong social support vs. 
67% of other children. 

 89% of at-risk children in our Music For Development program in Lebanon reported 
positive psychosocial wellbeing after just one year of programming. 

 In Jordan, 90% of boys and girls in Right To Play programs reported improvements in 
their emotional, social and cognitive skills after their first year.  

THE UN SUSTAINABLE DEVELOPMENT 

GOALS CALL FOR UNIVERSAL MENTAL 

HEALTH COVERAGE BY 2030 WITH THE 

SPECIFIC GOALS OF REDUCING 

PREMATURE MORTALITY, SUBSTANCE 

ABUSE AND ECONOMIC LOSS FROM 

MENTAL HEALTH ISSUES.   

UN SUSTAINABLE DEVELOPMENT GOAL  
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Financials   
 
 
 
 
The 2019 International Annual Report 
can be accessed here: Link  
 
 
 
 
 
 
 
 
 
 
 
 
 
  

https://righttoplaydiag107.blob.core.windows.net/rtp-media/documents/2019_AnnualReport_SinglePages_LowRes_PDF.pdf
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Role Description  

 
The Chief Program Officer (CPO) serves as a critical member of the Executive Team at Right 
To Play International’s Global Headquarters. In collaboration with the CEO, the CPO will 
develop, articulate and implement the strategic vision and provide leadership for programs 
across Right To Play; oversee a significant portfolio of programs and related services; evaluate 
the effectiveness of programs to provide ongoing feedback; help to promote and diversify 
funding through effective resource stewardship with a healthy mix of government funding and 
private philanthropic support; harness expertise in play, technology and innovation; raise the 
organisation’s profile as a thought-leader through external representation; provide mentoring, 
guidance, supervision, and professional development to all programs staff; and enhance the 
mission of the organisation by staying abreast of developments in the sector.  
 
The CPO is responsible for the overall development, expansion, integration and 
implementation of Right To Play program strategy. The CPO manages the Global Programs 
Unit including Program Development, Training and Capacity Building, Monitoring, Evaluation 
& Learning, and Program Operations across Right To Play’s operational footprint. Currently, 
we operate in 14 countries and the CPO directly oversees country operations and our 300+ 
staff located in the field.  The CPO provides mentoring, guidance, supervision, and professional 
development to the team ensuring that departmental and organisational objectives and 
operating requirements are met and aligned with the mission of Right To Play operating as a 
highly integrated global organisation. 
 
As appropriate, significant international travel (40% - 50%) is required across Right To Play’s 
program countries, HQ and for external representation opportunities. 
 

 
The primary responsibilities of the CPO will be: 

Program Strategic Leadership: 

 Define, build and deliver Right To Play International’s program strategy, ensuring best 
in class program delivery, cutting-edge innovation, continuous learning and 
improvement and collaborative partnerships to deliver impactful programming for 
children and youth; 

 Provide effective, inspiring leadership, as well as stewardship of Right To Play’s 
resources, by being actively involved in and overseeing all programs and services 
offered by Right To Play; 

 Collaborate effectively within Right To Play and with external partners; be innovative 
and willing to challenge the status quo; looking outside Right To Play for better 
approaches and solutions to the challenges facing the children and youth in our 
program countries; 

 Play a critical role in developing our thought leadership, promote and support 
knowledge stewardship, capture and disseminate successful and innovative 
approaches;  

 Provide leadership for all strategic planning processes with the CEO, the Executive 
Team, and Right To Play staff and International Board of Directors; 
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 Define a vision and implementation strategy for harnessing technology, Ed-Tech, E-
Training, and other innovative approaches to deliver highly effective, play-based 
learning programs, at scale as a critical pillar of Right To Play’s strategic plan. 

Program Development and Operational Excellence: 

 Oversee the development and implementation of country and program strategies, and 
establish and monitor progress against program and organisational metrics and 
milestones; 

 Guide and integrate the Program efforts to align all business processes and reinforce 
a “One Right To Play” organisational structure and culture to ensure the effectiveness 
of major programs and initiatives by focusing energies and operations to achieve Right 
To Play objectives; 

 Assist in the development, implementation, enforcement, and monitoring of program 
policies and procedures for effective grant compliance and delivery, promoting cost 
effectiveness;  

 Guide the ongoing development and implementation of strong staff safety and security 
protocols;  

 Prepare and submit an annual operational budget for review and board approval, 
manage effectively within this budget identifying opportunities for cost savings and cost 
effectiveness, ensure continued financial viability of program services, and report 
accurately on progress made and challenges encountered; 

 Provide leadership, direction and support for all country office planning processes with 
the CEO, the Executive Team, and staff as the champion for program learning and 
assessment to continue to develop and improve program models and approaches 
through ongoing innovation. 

Organisational Leadership and External Representation:  

 Contribute to organisational strategy as a member of Right To Play’s global Executive 
Team, including the development of organisation-wide and department annual goals, 
strategies, and desired outcomes, along with the development of corresponding 
budgets; 

 Support the CEO and members of the Executive Team in building relationships with 
international stakeholders, including government officials, fellow NGOs, and donors, as 
well as Board stewardship; 

 Collaborate with Executive Team on critical organisational issues, represent programs 
at Board level, provide strong external fundraising representation with donors and 
stakeholders, promote internal collaboration between programs, fundraising and 
communications and other teams; 

 Represent Right To Play as a thought-leader at high-level fora, conferences, round 
tables, events and meetings; cultivate relationships and partnerships that can advance 
Right To Play’s mission and vision through our Global Advocacy efforts;    
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 Build and maintain relationships with Child Protection, Education and relevant thematic 
community practitioners and donors, thought-leaders, world experts, as well as 
development and humanitarian organisations, governments, and Right To Play 
partners.   

Team Management and Development:  

 Manage a team of Global Directors partnering across the organisation supporting 
program initiatives; oversee work planning, performance management, and 
professional growth and development for the team; 

 Provide leadership support across Right To Play’s 14 country offices and associated 
teams (300+ employees) promoting a global “One Right To Play” community; 

 Serve as a role model to inspire and lead across Right To Play, upholding and 
championing our core Culture Code values; 

 Represent the Program function and present Program Management Reports to the 
Board of Directors and/or Board committees; prepare and present other reports to the 
Board or CEO as requested. 
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Person Specification 
 
 

 

 

You are a big-picture thinker who is passionate about bringing your skills and experience to 
Right To Play and you are highly motivated by our mission and working in a values-based 
organisation.  You are a driven and innovative senior leader who is passionate about the power 
of playful learning. You have a combination of strategic and practical skills to ensure the 
highest quality and impact of programs. You are a highly collaborative leader energized by 
working across teams, geographies and levels to support a shared mission.    

Qualifications and Experience: 

 Deeply committed to RTP's mission and purpose and an ability to communicate this 
passion to others; 

 Passionate advocate for the power of playful learning and a demonstrated ability to 
communicate this passion and impact to inspire others; 

 A minimum of 10 years of senior leadership experience in a NGO, nonprofit, 
government, or philanthropy, overseeing global programs serving children and youth 
ideally in an international development context (preferably with lived experience in a 
program country context); 

 Demonstrated experience managing a high-performing team in a global structure with 
a deep commitment to the values of diversity, inclusiveness and empowerment; 

 Exceptional leadership and interpersonal communication skills required to lead, 
support, and inspire an international and multidisciplinary team; 

 Strong analytical and conceptual skills to think and plan strategically and the ability to 
translate this into practical and feasible operational program planning; 

 Comprehensive working knowledge of program planning, organisational structure, 
budgeting, administrative operations, and fundraising; 

 Experience in scaling program delivery utilizing technology to expand reach and drive 
cost efficiency; 

 Excellent communication skills, both written and oral, with the ability to represent the 
organisation externally across a wide range of stakeholders and constituencies;  

 Comfortable being a thought leader and advancing the frontiers of knowledge in an 
innovative organisation; 

 Strong relationship builder with the ability to find common ground, build consensus and 
strengthen collaboration among diverse stakeholders; 

 Ability to successfully navigate in a fast-paced, outcomes-driven and entrepreneurial 
environment; 

 Flexible and open to new ideas; adaptive; eager to learn; comfortable with taking risk; 
full of initiative; and inquisitive yet decisive; 

 Has a good sense of humor; listens to others, and accepts different opinions; is a leader 
and a team player; is cooperative and able to build bridges; has a deep respect for 
different cultures;  
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 Bachelor’s and/or Master’s degree in a related field required; advanced degree in 
International Development/ Business/Public Administration or a related field is strongly 
desired OR a comparable combination of education and experience; 

 Fluency in spoken and written English is essential; 

 Fluency in French and/or Arabic is not required but would be an asset given the global 
nature of our work (desired). 

 

What You’ll Get: 

The opportunity to work with a passionate, innovative and collaborative team where you have 
the ability to make things happen. You will gain experience working for a globally recognized 
organisation making a difference in the lives of children living in some of the most difficult 
places in the world to be a child.  You will have an opportunity to travel to the field to see the 
impact of our programs and to our National Offices to connect with our fundraising markets. 
We offer a competitive salary and benefits package commensurate with experience, and a 
flexible work policy (e.g. blended work from home and flex hours). 
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How to Apply 
 

Perrett Laver is conducting an executive search process in parallel with the public 
advertisement of the role. For an informal discussion about the role, contact Cora Hui directly 
at cora.hui@perrettlaver.com. 

To apply, please upload a full curriculum vitae (detailing the nature, scope and scale of 
responsibilities held) alongside a covering letter of application detailing relevant skills, 
experience and motivation to https://candidates.perrettlaver.com/vacancies/ quoting reference 
4984.  

The deadline for applications is Tuesday, March 2nd 2021 at 12 noon ET. 

The selection committee will together review all candidates’ applications and agree on a 
longlist for the role. Longlisted candidates will be invited to discuss the position with Perrett 
Laver in greater detail in March. The selection committee will subsequently meet to decide 
upon a final shortlist to be invited to the formal interview stage in April.  

Right To Play provides equal employment opportunities to employees regardless of their 
gender, race, religion, age, disability, sexual orientation or marital status. We offer a family-
friendly environment that allows for flexible work arrangements in order to support staff 
diversity and ensure a healthy work-life balance. 

We are a child-centered organisation. Our recruitment and selection procedures reflect our 
commitment to the safety and protection of children in our programs. The successful 
candidate will be required to provide a satisfactory police record check as a condition 
of employment. 

Protecting your personal data is of the upmost importance to Perrett Laver and we take this 
responsibility very seriously. Any information obtained by our trading divisions is held and 
processed in accordance with the relevant data protection legislation. The data you provide us 
with is securely stored on our computerized database and transferred to our clients for the 
purposes of presenting you as a candidate and/or considering your suitability for a role you 
have registered interest in. 

Perrett Laver is a Data Controller and a Data Processor, as defined under the General Data 
Protection Regulation (GDPR). Our legal basis for much of our data processing activity is 
‘Legitimate Interests’. You have the right to object to us processing your data in this way. For 
more information about this, your rights, and our approach to Data Protection and Privacy, 
please visit our website http://www.perrettlaver.com/information/privacy-policy/

mailto:cora.hui@perrettlaver.com
https://candidates.perrettlaver.com/vacancies/
http://www.perrettlaver.com/information/privacy-policy/


 

 

 
 

 

 


